City of Wolverhampton Council — Decisions taken by the Cabinet on Wednesday, 6 June 2018

Title

Waste Strategy 2018-2028

Status

Recommendations Approved

Record of Decision

1. That the City of Wolverhampton Council Waste Strategy 2018-2028 be approved.

2. That it be noted that the Waste Strategy is subject to any legislative changes, consultation
outcomes and financial constraints that may impact on the future methodology.

Options Considered

The Council agreed to the collection service changes in February 2017 and these will be
implemented during 2018-2019 financial year.

The Council will over the next two years investigate, evaluate, consult and recommend the best
overall solutions for its waste disposal functions. These options will be presented to council for
approval at the appropriate time.

Reasons for Decision

The management of waste is a key Council service and this strategy will provide the framework
for determining decisions and application of solutions over the next ten years and as such is a key
strategic document affecting all communities in the City and its wider partners.

Record of Conflicts of None
Interest

Dispensation Granted N/A
Decision available for 13 June 2018

implementation (subject to
call-in)




City of Wolverhampton Council — Decisions taken by the Cabinet on Wednesday, 6 June 2018

Title

Principal Social Work Annual Report

Status

Recommendations Approved

Record of Decision

That the main priorities for the Principal Social Worker identified for 2018-2019 be approved.

Options Considered

The priorities outlined within this report will contribute to the transformation of Adult Social Care
and Children and Young People Services.

Reasons for Decision

The role of the PSW contributes to a number of key priorities across Children and Young People
(CYP) and Adult Social Care (ASC) Services. The post holder is the senior reporting officer
leading the culture change programmes in ASC and CYP Services. Restorative Practice in CYP
and Three Conversations in ASC are approaches and models that enable social workers to build
professional relationships with people who need services that help and promote a strength based
approach to their practice. These approaches will enable the workforce to strengthen families
where children are at risk, promote the independence of older people and people with disabilities
as well safeguarding people in vulnerable situations.

The Principal Social Worker provides dedicated resource to the recruitment and retention strategy
which in turn helps the Council reduce its spend on agency. The role is also responsible for
raising the profile of social work in the City which also contributes to making the City of
Wolverhampton a social work employer of choice.

The role also provides the professional knowledge required to drive local and regional workforce
development plan that will help develop good and outstanding.

Record of Conflicts of None
Interest

Dispensation Granted N/A
Decision available for 13 June 2018

implementation (subject to
call-in)




City of Wolverhampton Council — Decisions taken by the Cabinet on Wednesday, 6 June 2018

Title

Public Health Annual Report 2017

Status

Recommendations Approved

Record of Decision

That the publication of the Public Health Annual Report be approved.

Options Considered

Members could decide not to actively promote the annual public health report however it is a
statutory responsibility of the local authority to publish the annual report. The publishing of the
report provides an opportunity for the Council to identify the base line for health outcomes for the
people of Wolverhampton. The report also highlights evidence on specific health outcomes for the
area and consequently identifies the areas of preventive action which need to be focused on
during the forthcoming year.

Reasons for Decision

It is a statutory requirement that all top tier local authorities produce an independent report from
their designated chief officer for public health on the health of the local population. The report
fulfils this requirement.

The annual report highlights the indicators where improvements can be made to impact on the
health and wellbeing outcomes of preventable conditions within the current population of the City
of Wolverhampton. The rate of these conditions will escalate if nothing is done to halt poor inter-
generational lifestyle choices and will continue to have a high impact on health and social care
resources.

Record of Conflicts of None
Interest

Dispensation Granted N/A
Decision available for 13 June 2018

implementation (subject to
call-in)




City of Wolverhampton Council — Decisions taken by the Cabinet on Wednesday, 6 June 2018

Title

Post 16 Implementation Plan

Status

Recommendations Approved

Record of Decision

That the Post 16 implementation plan to support delivery of the Post 16 Education and Skills Plan
be approved.

Options Considered

The alternative option to the Post 16 implementation plan would be to not implement any activity
in relation to Post 16 provision. This would have a major negative impact on the support the
Council and partners deliver to Post 16 residents.

Reasons for Decision

The Post 16 implementation plan provides a focused city-wide approach to Post 16 provision
across the Council and partners. This is supported and directed from national policy and is
considered best practice.

Record of Conflicts of None
Interest

Dispensation Granted N/A
Decision available for 13 June 2018

implementation (subject to
call-in)

Title

Bushbury Hill EMB Estate Programme

Status

Recommendations Approved

Record of Decision

That the recommendations be approved as detailed in the exempt report.

Options Considered

As outlined in the exempt report.




City of Wolverhampton Council — Decisions taken by the Cabinet on Wednesday, 6 June 2018

Reasons for Decision As outlined in the exempt report.
Record of Conflicts of None

Interest

Dispensation Granted N/A

Decision available for 13 June 2018

implementation (subject to

call-in)




